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RETIREMENT IN AMERICA 
PART I 
THE NEW RETIREMENT LAW AND EMPLOYMENT 
CVOICED PIECE AND INSERTS IN TAPE LIBRARY) 
EARLIER THIS SPRING CAPRIL 6), PRESIDENT CARTER SIGNED 
LEGISLATION THAT RAISED TO SEVENTY YEARS FROM SIXTY-FIVE 
YEARS, THE AGE AT WHICH MOST EMPLOYEES IN THE UNITED STATES 
COULD BE FORCED TO RETIRE. THE MEASURE HAS FOCUSED NEW 
2 

ATTENTION ON RETIREMENT IN AMERICA -- ANDYIN THIS FIRST PART 
OF A THREE PART SERIES /-- VOA'S FRED COOPER LOOKS AT THE 
EFFECT OF THE NEW RETIREMENT LAW ON EMPLOYMENT IN THE UNITED 


STATES. 


AMERICANS ARE REDEFINING WHAT THEY MEAN BY THE TERM "OLD." 
THE NEW RETIREMENT LAW CAN BE SEEN AS AN INDICATION THAT 
CHRONOLOGICAL AGE IS NO LONGER BELIEVED BY MOST PEOPLE TO 
BE AN INDICATOR OF WHEN SOMEONE IS TOO OLD TO WORK 
EFFECTIVELY. AND PUBLIC OPINION POLLS SHOW THAT THE 
AVERAGE AMERICAN TODAY VIEWS "OLD AGE" IN TERMS OF BECOMING 
ILL OR UNABLE TO PERFORM NORMAL TASKS RATHER THAN RELATING 


IT TO ANY PARTICULAR AGE. 


SUCH ATTITUDES -- ESPECIALLY IN LIGHT OF THE NEW LAW 
ALLOWING PEOPLE TO WORK BEYOND THE AGE OF SIXTY-FIVE IF THEY 
WANT TO -- COULD HAVE A MAJOR IMPACT ON EMPLOYMENT IN 
AMERICA, BOTH GOOD AND BAD. RECENTLY, THE CONFERENCE BOARD, 
A NEW YORK-BASED ECONOMIC RESEARCH GROUP, SPONSORED A 
SEMINAR THAT EXAMINED THE QUESTION, AND RUTH GLICK -- 
DIRECTOR OF THE INSTITUTE OF RETIREMENT STUDIES AT CASE 


WESTERN RESERVE UNIVERSITY IN OHIO, LOOKED AT THE EFFECTS 
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OF THE NEW RETIREMENT LAW. 


CUT ONE -- GLICK 


VOICE: 


"T COULD SAY THE EFFECTS WILL BE NEGATIVE: GENERATIONS WILL 
BE PITTED AGAINST EACH OTHER, FIGHTING OVER AN INSUFFICIENT 
NUMBER OF JOBS, ANIMOSITY AND ANTIPATHY AGAINST OLD PEOPLE 
WILL INCREASE, SENIOR WORKERS WILL BE CHALLENGED AT EVERY 
TURN, AGE DISCRIMINATION WILL GO UNDERGROUND. 


"I COULD SAY IT WILL BE POSITIVE: THE LAST OF THE LEGALIZED 
DISCRIMINATIONS IS ON ITS LAST LEGS, WORKERS WILL BE EMPLOYED 
SO LONG AS THEY CAN DO A JOB, THE WASTE OF HEALTHY VIGOROUS 
PEOPLE WILL STOP, TALENT AND EXPERIENCE WILL BE VALUED, 
INDIVIDUALS WHO CAN CONTROL THEIR OWN LIVES WILL FEEL BETTER 
ABOUT THEMSELVES AND IT MIGHT TURN OUT THAT IF PEOPLE DON'T 
HAVE TO RETIRE THEY MAY BE MORE WILLING TO RETIRE 
VOLUNTARILY." 


WHICH WILL IT BE? NOBODY KNOWS, BUT GROWING EVIDENCE 
INDICATES THAT THE POTENTIALLY NEGATIVE EFFECTS LISTED BY 
DOCTOR GLICK, NEED NOT BECOME REALITY. IN THE WORDS OF 


HAROLD SHEPPARD, DIRECTOR OF THE CENTER ON WORK AND AGING 


OF THE AMERICAN INSTITUTES FOR RESEARCH: 


TAPE: CuT TWO -- SHEPPARD 
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"THE BASIC STANCE TO TAKE IN MY OPINION, IS THAT BUSINESS 
AND GOVERNMENT, ALONG WITH LABOR, MUST AND CAN FIND SOLUTIONS 
TO HIGH UNEMPLOYMENT, OF A FAR MORE SALUTARY AND POSITIVE 
NATURE THAN THE PAVLOVIAN RESPONSE OF FORCING OUT CERTAIN 
SEGMENTS OF THE LABOR FORCE -- BOTH UNEMPLOYED AND 
EMPLOYED -- ALL IN THE NAME OF RETIREMENT," 

SPEAKING AT THE CONFERENCE BOARD SEMINAR, MISTER SHEPPARD 
NOTED THAT OUT OF AN AMERICAN LABOR FORCE OF ONE HUNDRED 
MILLION PERSONS, THE U-S DEPARTMENT OF LABOR ESTIMATES 
THAT ONLY ABOUT TWO-HUNDRED-THOUSAND PERSONS WILL CONTINUE 
WORKING BEYOND THE AGE OF SIXTY-FIVE, BESIDES, THERE HAS 
BEEN A STEADY TREND TOWARD EARLIER VOLUNTARY RETIREMENT IN 
THE UNITED STATES, BETWEEN NINETEEN FIFTY-FIVE AND 


NINETEEN SEVENTY-SIX, THE PROPORTION OF MEN BETWEEN THE AGES 
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OF SIXTY-FIVE AND SIXTY NINE STILL IN THE LABOR MARKET 


DROPPED FROM FIFTY-SEVEN PERCENT TO ONLY TWENTY-NINE PERCENT. 


IN ADDITION TO MINIMIZING THE SCOPE OF THE PROBLEM, MISTER 
SHEPPARD POINTED TO SOME ECONOMIC BENEFITS THAT COULD RESULT 
FROM KEEPING OLDER PERSONS IN THE WORKFORCE. FOR EXAMPLE, 

THE SOCIAL SECURITY ADMINISTRATION ESTIMATES THAT ITS 

SAVINGS IN RETIREMENT PENSIONS TO OLDER AMERICANS OVER THE 
NEXT FIVE YEARS WILL TOTAL ALMOST TWO THOUSAND MILLION DOLLARS 
BECAUSE OF LATER RETIREMENT. OTHER SOCIAL COSTS AND PRIVATE 
PENSION FUND PAY-OUTS ARE ALSO EXPECTED TO DECREASE, AND 
INDUSTRY MAY BE ABLE TO SPEND LESS FOR RECRUITMENT AND 


TRAINING OF NEW EMPLOYEES, 


BUT PERHAPS MOST IMPORTANT, MISTER SHEPPARD SAYS OLDER 


AMERICANS ARE SOME OF THE NATION'S BEST EMPLOYEES: 


CUT THREE -- SHEPPARD 

"IS IT IN THE INTEREST OF A NATION'S ECONOMIC WELL-BEING TO 
HAVE MORE OR LESS PERSONS IN ITS PRODUCTIVE WORKFORCE. GIVEN 
WHAT LITTLE I KNOW ABOUT THE CHARACTERISTICS OF WORKERS WHO 
HAVE NOT RETIRED BEFORE THE AGE OF SIXTY-FIVE, I HAVE THE 
FEELING THAT THEY TEND TO BE THE HEALTHIER, BETTER~SKILLED 
AND BETTER-EDUCATED EMPLOYEES. DO WE WANT TO LOSE SUCH 
PERSONS FROM OUR TOTAL NATIONAL PRODUCTIVE WORKFORCE?" 
THOUGH THE EXPERTS CANNOT BE SURE OF THE EFFECTS OF LATER 
RETIREMENT, THEY DO GENERALLY AGREE THAT IT WILL INCREASE 
THE RESPONSIBILITY OF CORPORATE MANAGEMENT. AMONG THE 
CONSIDERATIONS: MANAGERS MAY HAVE TO APPLY STRICTER 
RECRUITMENT AND JOB PERFORMANCE MEASURES, THEY MAY HAVE TO 
REDESIGN PROMOTION POLICIES TO CONSIDER THE MORALE OF 


YOUNGER EMPLOYEES AND THE POTENTIALLY LONGER SERVICE OF 
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VOICE: OLDER WORKERS, OR THEY MAY WANT TO CONSIDER PROGRAMS TO 
CCONT'D) 
MOTIVATE EMPLOYEES TO RETIRE VOLUNTARILY, BEFORE THE AGE OF 


9 __sixty-Five og seventy, _/ IN PART II OF OUR SERIES, WE'LL 


EXAMINE HOW SOME AMERICAN COMPANIES HELP THEIR EMPLOYEES 


We PREPARE FOR RETIREMENT. } 


RK/RCS 


